
State

AL
AK

Participation
Requirement

None available

AK

Opuonal

Optional

Plan Name

I'ublrc -Employees
Retirement System
Defined Benefit Plan

AL

For those elected
afterJuly 1,2006:
Public Employees
Retirement System
Defined
Contribution PIan

NLandatory except
that officials subject
to term limits may
opt out for a term o[
office

Minimum Age
and Service Requirement

AR

Åge 60 wrth 10 years

No age and service requirements;
Taxes and penalties may apply if
withdrawn before age 59 1/2.
Member account contributions are
vested as follows: 1007o vested in
employee contdbutions from
inception. Vested in emplol'er
contributions based on the
following schedule: 25o/o after
2 years of service, 50ok after 3
years,_l5ok after 4 years and 1007o
âttef 5 vears.

Optional. Those
elected before
1/L/99 may have
service covered as a
regular state
employee but must
have 5 years of

Elected Officiais
Retirement System

National Conference of State Legisiatures, July, 2010

Employee
Contribution Rate

Àrkansas Public
Employees
Retirement System

6.75ok employee

,\ge 65 wrth 5+ )¡eârs of serç"rce;
age 62 with 10* years of serwice; or
20 vears of service: earlier
retirement with an acfuarial
reduction of benefrts. Vesting at 5
yeâfs

ð7o employee pfe-tax
contribuúoû and5o/o
employer ontribudon,
plus an employer
contribudon to the
Health PIan
determined bi'
ac¡tatfal vaiuation.

.dge 65 u/ith 10 years of service;
55 / 1.2; arry age with 28 years of
service; ̂ rry ^ge if servrng in the
General Àssembl¡ '  or7 /1/79; any
age if in elected office on 1 / 1 /79
with 17 ar'd 1 / 2 years of serwice.
As a resular emolovee. 65 / 5 or anv

2'/o (fttst 10 years); or 2.25'/o (second i0 years); or 2.5o/o over 20 x
^verÀge over 5 highest consecutive years x 1'ears of service. Disability
benefits are available.

DC account balance plus investment earnings. N{ay be received in
several different payment options. No provision for post-retirement
benefit increases. Disability benefits are available.

77o employee

Beneflt Formula

Non-contnbutory plan
in effect for those
elected before 2006.
For those elected then
and thereafter, a
contributory plan that
reouires 5ok of saIaw.

4o/o x years of credited sewice x highest 3 yt. avenge ur the past 10
years The benefit is capped at80o/o ofFÅS.

Àn eiected ofúcial may purchase service credit in the pian for service
earned in a non-elected position by buyrng it at an actuarially-
determined amount.

For senace that began after 7 / | / 99:
2.07o/o x Fr\S x years of sen'ice

FÀS based on three highest consecudve years or service.

For sen'ice that began afterJuly 1,1991,, $35 x years of service
moflthlv benefit.



State Participation
Reouirement

regular senice to do
so.

L,{

co

ÆøÒ_slato¡s elected after 1

Mandatory:

Plan Name

CT

990

Mandatory

âre not ehgrble for retirement benefits for iegrslative seruce.

Either Public
Employees'
Retirement
.A.ssociation OR State
DeEned
Contribution Plan. -4,
choice is not
irrevocable.

IVIinimum Age
and Service Requirement

age/28 years. Nfembers of the
contributorv olan established in
2005 must have a mimmum of 10
years legislative service if they have
only ieqisiative state employment

DE

State Employees
Retirement System
Tier IIÄ.

PEfu{: age 65 wrth 5 years of
service; age 50 with 30 years of
service; when age * service equals
80 or more (mrn. age of 55).

DCP: no age requirement and
uTrmecuate vesÛîg.

FL

Mandatory

Uplonal.
Elected offlcials may
opt out or may
choose between DB
and DC plans

Employee
Contribution Rate

GA

,{ge ó0 with 25 years credited
service; age 62 with 10-25 years
credited sen'ice; age 62 with 5
years actual state service

Reduced benefit avarlable with
earlier reti¡ement ages

Optional; choice
when first elected

HI

State Employees
Pension Plan

Flonda Retirement
System: Elected
Off icers'Class

Employee 87o

NIandatory

ID

For cont¡ibutory plan, 2% X FÀS x yeârs of service

N'Iandatory

Georgra Legrslauve
Retirement System

,{ge 60 with 5 years of credited
sef\¡lce

National Conference of State Legislatures, November, 20 l0

20h

Vestrng rn DB plan, 6 years; in DC
plan, 1 year.
DB plan: Ãge 62 with 6 years; 30
years at ̂ fry 2.ge
DC plan: ̂ try ̂ ge

PERÀ: 2.5o/o x FÀS x years of service, capped at 1,00o/o of FÀS.

DCP benefit depends upon contributions and investment retum.

Public Employees
Retirement System;
elected officials'pian

Benetlt ¡'ormula

Pubhc Empioyee
Retirement System of
Idaho

\¡ested after 8 years. Äge ó2 with 8
years of service; age 60 with
reduction f.or early redrement

(.0133 X ^vet^ge annual salary)+(.O5 X ÀveÍàge salary over
"breakpornt]) X credited service up to 35 years
2003 - $36,400
2004 - $38,600
2005 - $40,900
2006 - fi43,400
2007 - $4ó,000
2008 - $48,800
2009 - $51.700
¡\fter 2009 - increase breakpoint Yry 60/o per year ror.rnded to neafest
$ 1 0 0

.A.ge 55 with 5 years of service, an¡'
age with 10 years of service.
Vesting at 5 yeârs.

3o/o of ar¡ual
compensation in
excess of$ó,000

| ):,.-

,\ge 65 with 5 years of servrce;
reduced benefit at age 55 wrth 5
years or serqce.

No employee
coûtdbudon.
Employer
contribution for 2009-
2010 for ieg'islators is
14.48% of salarv.
Employee: 3.75"h +
s / / month.

2o/o itrnes F,{S tìmes years of sewice beforc 1997 + 1.857o tjmes
FÅS tjmes )¡ears of service from 1997 on. FÄS = average of highest
3 vears
DB plan: 3o/oxyeats of creditable service x âverage
compensation (average of highest 5 years)
DC plan: dependent upon investment experience.

Nfarn plan is
noncontdbuto ry; 7 .8o
for elected officials'
plan for annuitv
6.97o/o

$36/month for each )¡ear of señ¡lce. Post-retirement benefit increase
âre not available to any person who joins the system afterJuly 1,
2009.

3.5 x years of servrce as elected official x highest Àvera.ge salary plus
annuity based on contributions as an elected official. Highest
^ver^ge salary = ^vet^ge of 3 highest 12-month periods as elected
official.
Àverage monthll' salary for hrghest 42 consecutive months x 2o/o x
months of credited servi.ce

(tnal



State

IL

Participation
Requirement

Optional

IL
SB
7946
of
2070

Optional

IN

General ,\ssemb\'
Redrement S\¡stem

Hlan Name

DB plan is optional
for those serving on
Åpri l30, 1989.
Defined contribution
plan optìonal for
those serving on
4/30/89 and
mandatory for those
elected or appointed
snce 4/30/89

GeneraÌ Åssembl1,
Retirement System
Changes effective for
those taking office
after 7 /1 /2011.

IVtinimum Age
and Service Requirement

Ä.ge 55 with 8 years service or age
62 with 4 years service

Le5'islators'
Retirement System

Defrned Benefit
(DB) Plan and
Defined
Contribution Plan

@C) The DC plan
is a pilot project that
wili continue (under
2007 legrslauon)
through 2010.

IA

Àge 67 with 8 years of servrce;
reduced benefits availzble at 62

Opuonal

KS

DB plan: Vesting at 10 years Åge
65 with 10 I'ears of legislative
service; or, if no longer in the
legislature, these options apply: at
least i0 years of service; no state
salzry; at age 55+ Rule of 85
applies; or age 60 with 15 years of
service. Early retìrement with
reduced benefit.
Immediate vesting in the DC plan.

Optional

Employee
Contribution Rate

8.5o/o for redrement;
2o/o for survivors; 170
fot automaúc
increases; total 17.5o/o

KY
8/05

Public Employees
Retirement System

Optìona.l. Those
who opt out are
covered by the state
employees'pian.

Same

Public Emplol'ees
Retirement S)'ste-

FÀS is highest four years ofthe last 10, capped at $245,000. Benefit
ís 3o/o for each of first 4 years of service; 3.5o/o for each of the next 2
yeats;4ok for each of the next 2 years; 4.5o/o for each of the next 4
years; 5o/o for each year of service above 1 2. Benefit capped at 85o/o
of F,\S wlth 20 years of service. Ànnual COLÅ at 37o, compor:nded
and not rncluded under the 85o/o cao-

Age 65; age 62 wirh 20 yearc of
service; Rule of 88; reduced benefit
at 55 with ât least 4 years of
servrce.

DC plan: 57o
employee, 20ok state
(of taxable income).
Tl¡'e 2Qok
contribution
requirement will end
lfl 2009, and the
contribution will be
recalculated annually
thereafter. The DB
plan is funded b¡,
employer and
employee
cofltñbutions.

Kentucky Legislators
Retirement Plan

National Conference of State Legislatures. November. 20 l0

Formula is unchanged. FÀS was changed to highest 8 of the last 10
years of service, and capped ât $10ó,800 with an annual adjustment
in the cap at the rate of the CPI. Benefit capped at 600/o of FÀS.
Ànnual COLÅ at the lesser of 3o/o or CPI, compouaded.

Àge 65, age 62 wrth 10 years of
service, or age plus years of service
equals 85.

Benefit Formula

DB benefit plan monthly benefit: Lesser of
(a) $40 x years of General Àssembl¡, service completed before
1 1 1 8 / 8 9  0 R

þ) 1/12 of the average of the three highest conseculive years of
General Àssembly service salary.

DC plan: nrunerous options for withdrawing accumulations in accord
with IRS regulations. Loans are available.

À participant i¡ both plans may receive a benefit from both plans.

Àge ó5 with five years of serqce;
^ny ^ge with 30 years of service,
and intermediate provisions. Early
retirement with reduced benefits.

3.7 o/o rndivrdual

4o/o þase may include
salary, per diem, non-
session allowance,
sesslon expenses; or
vanous combinadons
at the legrislator's
ootion.)

2o/o tknes FÄS. x years of service for ftrst 30 years, * 1olo tmes
times years in excess of 30 but no more than 5 rn excess of 30.
is average of 3 highest years

57o ofcreditable
compensation, set by
law at $27,500: not
the same as actual
salary- Rtuircd to be

þayble on compenøtìon
reported on Il/-2 þms
begnning in 2005.
HB 1 of 2008 Special
Session raised the
contdbution level to
6ok for lesislators

3 lrrghest years x 1.15'/o x years of. service -:- 1.2= monthly benefit.

2.7 5o/o of F '\S þased on creditable compensation) x yeârs of service.

*:å:i: ""erage 
monthy earnings for the 60 months preceding

FIB 1 of the 2008 Soecial Session reduced the annual COL\ for
retired legislators from the CPI (capped at 5o/o) to 1.57o effective on

July 1,2008. This apphes to crurent as well as to future retirees. The
statutes reserve to the legislature the power to make such changes.
The amount of the COL,\ may be increased by the legrslarure if the
legrsiarure prefunds the cost of the increase.

FÀS
F.\S



State

I.A

Participation
Reouirement

M11 Nfandatory

ML)

Plan Name

Opuonal

MA

À,faine State
Reti¡ement System

Opuonal after each
election or re-
election to the
General Court

MI

lVlinimum Age
and Service Req uiremenf

Opnonal

State Legislators'
Pension PIan

Àge 60 (if 10 years ofservice on
7 / 1/93) and age 62 (if less than 10
years of service or7 / | /93).
Reduced benefit available for
earlier retirement.

State Retirement
System legislators'
plan

MN

Legrslau.ve
Retirement System
(DB) for leg'islators
elected before
3 /31 /97 .  Others
may join the state
defined contribution
platt.

.\ge 60 with 8 years; age 50 wrth
8* years creditable service for early
reduced retirement

iUandatory

rrmployee
Contribution Rate

,!e 55 with 6 years Service;
unreduced benefit at 65. \resdng at
6 j'.rts. Reduced benefits for
retirement before age 65.

elected afteri /7/08

MS

7.ó57o legislators;
emplol'er contribution
is actuarially
determined.

Äge 55 with 5 years or when age
plus years of service equal 70.
Emplovee contributions are
immediateiy vested. Employer
cont¡ibutions are vested as follows:
Zero after one yeâr; 507o after two
years; 7 5o/o after three years; 1,00o/o
after four )'ears.

Nlandatory

Legrslators
Redlement Plan
beforeT /1/97;
Deírned
Contribution Plan
(DCP) since then.

MO

5"/o ot ânnuâl sâlâry

Àfandatory

Legrslators' plan
wrthin the Public
Employees'
Retirement System

2o/o of average final compensation (the ^veÍ ge of the 3 high salary
years) times years of service.

97o. Some legtslators
are grandfathered at
lower rates.

National Conference of State Legislatures, November, 20 l0

LRP: 62 years with 6 years of
sen'ice and fully vested. DCP:
,\ge 55 and immediate vesdng.
LRP members do not have Social
Secunty coverâge, DCP members
have Social Securiry coverâge.

Eenelrt ¡ormula

l-1.0'/o for Dts plan.

For the DC plan, the
state contributes 4o/o
of salary. Members
may cofltribute up to
3o/o of sa,lzry. The
state will match the
member's contribution
in addition to the state
47o contribuúon.

37o of legrslauve salary for each year of servrce wp to 22 years 3
months. Benefits are recalculated when legislative salaries are
changed.

NLssoun State
Employee
Retirement
Svstem

,{,ge 60 u¡ith 4 or more }¡ears of
service, or 25 years of service

2.5 ümes years ot serqce ümes FÀ5. FÀ5 = average ot fughest 3ó
montÏs. Service credit is allowed for membership in other
Massachusetts retirement olans.

For DB plans, vanous provrstons, dependrng on when service
started. For the DC plan, benefits depend upon contdbutions and
earfuflgs.

LRP: 9%;
DCP: 47o from
member, 6o/o ftorr.
state.

Àge 55; service tn three full
bienruai assemblies (6 years) or
Ruie of 80. \¡esting at 6 ¡re2¡5 6f
servlce.

Regular: 7.25ok state
9.750/" to 1.0.75
effectiveJuly 1, 2005
Supplement for
iegrslauve senrice:
3o/o / 6.33o/o

2.1'/o x hrgh 5 year ̂ vet^ge salary x years of service.

DCP benefits depend upon contrìbutions and investment retum.

Non-contributory

Legislators who qualify for regular state retirement benefits also
automatically qualify for the legisiators' supplemental benefits.
Reg+a1 2o/o.am.es F,A.S tirnes years of service up to and including 25
years 01 servlce -r

2.5o/o ttmes FÀS tjmes service in excess of 25 yerrs F-ÀS is based on
the high 4 yearc
Supplement: 17o times FÅS times years of legrslative serwice through
25 vears. + 1.25o times Fr\S dmes vears of service in excess of 25
Monthly pay drvrded by 24 x years of creditable service, capped at
700o/o of salary. Benefit is adiusted b), the percentage increase in pay
for an active legrslator.



State

MO
HB 1,
1s(
Special
Session
2010

Participation
Requirement

No change

MT Optional

NE

No change

Plan  Name

NV

None available

Mandatory; but
chaprer 380, Laws of
2005, allows
Ieg'islators to
withdraw from the
system at v¡ill. The
decision is final.

Public Employees
Retirement System.
Eitler a DB or a DC
plan is available.

NH

Minimum Age
and Service Reouirement

For those entering system after

January 1,2011: Äge 62; service iri
three ñ:ll bienni¿l assemblies 16
years) or the Rule of 90 with a
minimu-m age of 55. Vesting at ó
vears of sefvlce.

NJ

None available

Legislators'
Retirement System

N{andatory

NM

\¡esting at 5 years Àge 60 with at
Ieast 5 years service; age ó5
regardless of years of service; or 30
years of service regardless of age.

Opuonal

Employee
Contribution Rate

Àge ó0 with 10 years of service
(legislators elected afterJuly 1,
i985)

NY

Public Emplol'ees'
Retirement System

For those entering
system afterJa:naaw l,
201.1.: 4ok of salary

Nlandatory

NC

Legrsiauve
Retirement PIan

ND

6.9o/o fox DB plan.
Employer
contribution of 4.79"/"
plus employee
contdbution of 6.9 o/o

for DC plan

Mandatory

U l l

,\ge 60; no mirìrnum seretce
requirement. Earþ retirement v/ith
no benefit reduction with 25 years
of service. Vestins at 8 vears

None available.

No change

Optional

New York State and
Local Retirement
System

Plans 1À and 18: z\ge 65 with 5
years ofservice; 64/8; 63/1,1,;

!!#?;or 
aîy ̂ se with 14 years of

PIan 2: ó5 with five years of
servtce ot at ^rry age with 10 years
of service.

157o ofsession salary

National Conference of State Legislatures, November, 20 t0

DB plan: 1/5ó tìmes years of service times FÀS. Early retirement
u'ith reduced benefits is available.
DC plan: Employee contributions and earnings are immediately
vested. Employer contributions and earnings are vested after 5 yexs

Legrsiative
Retirement System

Benefit Formula

Public Employees
Retirement System

'\ge 62 with 5 years of service; 55
with 30 years; reduced benefit
available ̂ t 55 / 5. Vesting at 5
\¡eârs

5o/o of salary

Numbe¡ of years x 925 = monthly allowance

,\ge 65 wrth 5 years of service;
reduced benefit availabie at eârlier
ases

Plan 1,4.: 9100 per year
for senice after 1.959
Plan 18: $200 per year
(now closed to new
enrollments).
Plan 2: $500/year

Åge 60 wrth 5 years service or 55
with 25 years service ot ^t àrLy ̂ge
wtth 30 )¡ears señ¡ice

3o/o x FtnalA,verage Salary x years of service. F.å,S = higher of three
highest yeârs or three final years Benefit is capped at 2/3 of FÃ5,
Other formulas apply if a legislator also has other service covered by
the Public Emplovee Retirement Svstem.

3o/o for fust 10 years
of membe¡ship fher 4
provisions)

Plan 1,\: $250 per year of service.
PIan 18: $500 per year of service after 1959.
Plan 2: 71 percent of the IRS per diem rate in effect on December
3 1 st of the year a legislator retires x 60 x the )¡ears of credited service.
For a legislator who retired in 2003 the benefit would be $957 per
year of credited service. Ànnual 3o/o COL^.

7"

8.57o of gross salary.
,\ 10% contdbution
rate for ieg'islators will
be phased in over

Tier 4: 2o/o x fi¡ral avenge salary (average of 3 highest consecudve
years) x years of service to 30 years; multipLier of l.5o/o after 30 years
For members who retire v¿ith fewer than 20 years of service, the
multiolier is 7.67.
Flrghest annual compensation x 4.Q2o/o x years of serøce

2.2'/o of EnaI ̂ vet^ge sâlalT times )¡ears of service up to and through
30 years of service. 2.5o/o stating wtth the 31st year of service and
every yeaf thereafter.



State

OK

Participation
Reouirement

Legislators may
retain membership as
reguiar pubLic
employees if they
have that status when
elected; one time
opuon to ioifl
elected officials' plan.

Plan Name

Pubhc Employee
Retirement System,
as regular member or
elected official
member.

flnformation here is
for the Elected
Officials'Plan.l

()K

Minimum Age
and Service Requirement

Optional

Eiected Ofhcials' Plan:
Åge 60 u'ith ó y'ç2¡5 Service Vestìng
ât 6 years

Pubhc Employee
Retirement System.
Those elected for a
term beginning after
Åug.29,2003,r. l iay
choose to join the
Oregon Public
Service Retirement
Plan (OPRSP)-a
hybrid DB/DC plan;
the Oregon Savrngs
Growth Plan-a 457
deferred comp. plan,
or neither.

Employee
Contribution Rate

PÂ

three years starting in
2006.

Opuonal contribution
Ievels: 4.5o/o,6ok,
7 .5"/", 8.5o/o,9ok or
1.0ok, of total
compensauon.

Opuonal

PR Opnonal

Normal retitement age for generai
service members is age 65 or age
58 wrtl 30 years of reti¡ement
creolt.

KT

SI

State Employees'
Retirement System,

Àverage partcrpatrng salary x length of service x computâtion factor
depending on optional contributions ranging frorn 1..9o/o fot a 4.5ok
contribution to 4ok for a 107o contribution.

S.B. 1ó41 (Chapter 105, Laws of 2008) provides that for people
elected to office on or afterJuly 1,2008, the formula described here
can apply only to years ofservice as ân elected official and can be
based only on the higher year of salary received as an elected official
(not on any subsequent salary from a non-elective post âs was
possible under the ongrnal provisions). Capped benefits at t00o/o of
salary as a member of the Oklahoma Publ-ic Employee Retirement
system (not clear whether this is highest salary as an eleced official).

S.B. 1889 (Chapter 435, Laws of 2010) reduced the menu of options
to the highest and lowest, which are shown above, for people elected
to office after November 1,201,0. Those who fail to make a choice
wrthin 90 days of taking office default to the highest conrnbution
ancl computâEon tactor.

National Conference of State Legislatures, November, 2010

iv.andatory I

Retirement System of
the Employees of the
Govemment of
Puerto Rico

Benellt Formula

For the OPRSP DC
component,
employees contribute
60Â of salary. The DB
component is non-
contributory. For the
457 plans, members
may contdbute
amounts to limits set
by IRS.

,\ge 50 with 3 years service; an)¡
age with 35 years of service; early
retirement with reduced benefit.

South Caroüna

,\fter1990, age 65 with 30 ¡'s215.¡

For the OPRSP rndividual account component, or DC component,
at reti{ement, employees may receive the IÄP as a lump-sum
pa)'ment or in equal instailments over a 5, 10, 15 or 2j-year period.
For the DB component, benefit calculation is L.5 percent x hnal
zver^ge salary x years of servtce.

Äge 60 with 8 years of service. 30

7.5"h

8.275%o

3ok x ftnal ^vetage salary x c
factor if under 50)

l0o/o

7.5ok of average earnings m
accredited service.

redited years of service (x withdrawal

4.82ok x earnable compensation x veârs of serr¡ice. Eamable

uluplied by the number of years of



State Partic¡pation
Requirement

5L'

t -N

None avar.lable

Optional

TX

Plan Name

Ke[rement System

Optionai

U' I N4ândâtory

Minimum Age
and Service Reouirement

yeârs ot servrce regardless of age

Employee
Retirement System:
Elected Class
Nfembers

Åge 55 with 4 years service

Govemors'and
I-egislators'
Retirement Plan

Àge 60 with 8 years; or age 50 with
1,2 years \¡esting at 8 years

VT

2010 legrslauon
closed the plan
described above to
legrslators elected
afterJuly 1,20't1, a¡d
replaced it with the
New Public
Employees'Tier II
Contributory
Retirement PIan
Defined
Contribution Plan

Employee
Cnn f r i h r ¡ f i on  Re fp

VA

None available. Deferred compensation plan available.

Mandatory

TIA

Å,ge 62 wrth 10 years and an
acruarial reduction; age 65 with 4
years of sen'ice for full benefits

5.43%o

Optional. Ifbefore
an election the
legrslator belonged to
a state public
retirement plan, he
or she may cond¡ue
tn that by making
contributions.
Otherwise the new
Iegislator may ioin

The new DC plan will be a 401ft)
with distribution of accumulations
subject to federal rules

compensation" means 40 times the darly rate of remuneration, plus
$12,000, of a member of the General Àssembly, as from time to time
in effect.

80h

\/tgrnia Retirement
system

National Conference of State Legislatures, Novernber, 20 l0

See column to left.
PERS plan 2 is a DB
plan. PERS plan 3 is
a hybrid DB/DC
plan.

$70 per montÏ x years of service with a $1,375 monthly cap 2006
legrslauon provides for an annual adjustment rn the base amount (not
an annual COLÀ to recipients) and provides that a leg'islator may
reject the increase rn writing.

tsenetlt ¡'ormula

Non-contributory

2.3'/o x d-rstnct judge's salary x length of service, wrth tle monthly
benefit capped at a the level of a district judge's salary, and adjusted
when such salaries are increased. Vadous anflurty options are
available. NfiLitary service credit may be purchased to âdd to elective
class service membership. InJuly, 2005, a district judge's salary was
set at $125,000 a yex.

Äge 50 with 30 years of servrce
(unreduced); age 55 with 5 years
and age 50 with 10 years (reduced)

L,mployer wrll
coûtlibute l0o/o of
compensation, which
will vest after four
years of service.
Employees may, but
âre not required, to
contribute.

PERS plan 2: ,\ge ó5 wrth 5 years
of service credit.

Plan 3: ,{ge ó5 with 1.0 years of
service credit for the DB side of
the plan; immediate benefits
(subject to federal restricúons) on
the DC side of the plan. The
member may choose vanous
options for investment of

$24.80/month (as ofJuty 2004) x years of service; adjusted semi-
annually according to coflsumer price index up to a maximum
t¡cr.ease of 2o/o

Benefits will be based upon accumulations in the employee account.

8.917o ofcredrtable
compensation

PERS plarr 2:
Employee
contribution o f 2.43o/o
for 2002. Estimated at
3.33o/o for 2005-2007.

Plan 3: No required
member contÍibution
for the DB
comDonent. The

1 ./u/o of average final compensatfon x years of servlce

PERS plan.2: 2o/o x years of service credit x average fnal
comPensauon.

PIan 3: DB ís 1,ok x service credit years x average final
compensation. DC benefit depends upon the value of
accumulations.



State Participation
Requirement

PERS PIan 2 or Plan
3

WV

ufl

Optional

w l

Nfandatory

DC
t0/02

None available

PIan  Name

GU
r0/02

Mandatory

v l
l0/02

Optional

Y e s

Yes

Opnonal

Minimum Age
and Service Req uirement

contributions to the DC plan..

Yes

Yes

.Àge 55 - i
equal 80
Àge 62 normal; age 57 wrth 30
yeafs oI sefvlce

Yes

fyears ofservice * age

Ãge 62 with 5 years service; age 55
u/ith 30 years, Age ó0 wrth 20 vears
,\ge 60 with 30 years of servrce.
Àge 55 and 15 years of service

¡.mployee
Contribution Rate

member may
contribute from 57o to
l5o/o of salary to the
DC comoonent.

Äge 60 wtth 10 years of sen'ice.

4.57o gross income

2.6ok of salary n2003:
adjusted annuaily

Before 10/1/87 7"k;
after 70/7/81 5o/o
5%

2o/o x final ^ver ge salary x years of service.
based on 3 hiehest vears out oflast L0 vears

of

National Conference of State Legislatures, November, 20 l0

8.

Flrgher beneht of formula Q.165% x years of service x salary for
service before 2000; 2o/o x vears of service x salary for service 2000
and after) OR monev-puréhase calculation

ó"/o

5%

Itenettt  trormula

Mutnply high 3 years ̂vet ge pay by rn
and months of service
¡\n amt equal to 2ok of average annual salary for each of the first 10
years of credited service and 2.5o/o of average annual salary for each
vr or Dart thereofofcredited service over 1.0 vears
,\t age 60 wrth at least 10 years of service, at 2.5o/o for each year of.
service or at anv aee'ù/ith at least 30 vears

Final average salaq' ig

dicator r:nder applicable years


